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British Ophthalmological Surveillance Unit (BOSU) – Committee Member
Volunteer opportunity

Name of position: BOSU Committee Member
Start date: May 2026
Term: 3 years, renewable for a further 3 years
Number of vacancies: 3
Meetings: 4 meetings a year, two hours in length, online or in person.
Contact: Barny Foot, barny.foot@rcophth.ac.uk

About the position
The British Ophthalmological Surveillance Unit (BOSU) enables the epidemiological study of rare eye conditions and disorders for the advancement of knowledge and improvement of the prevention, treatment and service planning. 
Since July 1997 the unit has continuously provided a unique resource, supporting high quality epidemiological research and achieving an outstanding record of high impact publications that have influenced practice and policy. We have supported over 85 different studies which have received consistently high levels of support and participation by UK ophthalmologists; and we continue to attract a large number of applications for new studies.
As a member of the Committee, you will:
· Support the operation and ongoing development of the BOSU reporting system 
· Review and critique study applications 
· Raise awareness and encourage support for the BOSU within your region and or subspecialty. 










Criteria for position
	PROFESSIONAL/TECHINICAL AND OCCUPATIONAL TRAINING 

	Essential 

	Fellow or Member in good standing with the RCOphth 

	Ability to review and assess scientific literature for methodological integrity 

	EXEPRIENCE  

	Essential 

	Knowledge and experience of research in ophthalmology 

	Desirable 

	Knowledge and experience of research in epidemiology 

	Experience of tutoring or ability to effectively share knowledge 

	Understanding of the requirements for publication in peer-reviewed scientific journals 

	SKILLS AND KNOWLEDGE 

	Essential 

	Understanding of the work of the BOSU 

	Desirable 

	Ability to publicly present complex information to a broad range of audiences including ophthalmologists, epidemiologists, academic researchers and lay  

	PERSONAL ATTRIBUTES 

	Desirable 

	Approachable, friendly manner 

	Hardworking, punctual, conscientious and thorough 

	Ability to work flexibly (with approval of local support) and independently under pressure and within deadlines 

	Good interpersonal skills in dealing with ophthalmologists, other healthcare workers, managers, College staff and patient representatives 

	Comfortable with dealing with complex issues and direction setting 

	Good IT skills 



Benefits 
There is no direct payment for the role other than reimbursement of expenses related to attendance at specified meetings or events as agreed in advance by the Chair of the Committee.  
The post holder will be supported by the RCOphth in applying for recognition of any time commitment within the job planning process, but any outcomes will remain a local decision.  
As a member of the Committee, you will be instrumental in delivering the work of the RCOphth by: 
· Encouraging opportunities to participate in high quality research of national importance 
· Lessening the burden on reporting doctors of requests for data from numerous sources and ensuring ophthalmologists are engaged in impactful research via a programme with integrity 
· Shaping emerging research and mentor colleagues new to the research process 
· Contributing to dissemination of good practice in research methodology and how it can inform/change clinical practice 

How to apply
To apply for this exciting opportunity, please complete the volunteer application form included on our website and upload a short CV (maximum of 4 pages). Please also feel free to email Barny Foot, BOSU Co-ordinator at barny.foot@rcophth.ac.uk if you have any questions.
All eligible individuals will be contacted via email. 




The British Ophthalmological Surveillance Unit Subcommittee – Terms of Reference 

1. Purpose 
The purpose of the British Ophthalmological Surveillance Unit is to operate a nationwide surveillance system to support epidemiological research of uncommon ophthalmological conditions or events of public health or scientific importance. It is responsible for overseeing the operation and activities of the British Ophthalmological Surveillance Unit. It is accountable to the Scientific and Research Committee. 

2. Main Activities 
2.1. Implementing BOSU as a means for all ophthalmologists to participate in research, as per RCOphth’s ‘Ophthalmic Research by All’ and providing an evidence base for ophthalmic practice and policy. 
2.2.  Promoting participation in BOSU by all ophthalmologists 
2.3. Selecting studies to be undertaken via BOSU. 
2.4. Advising and supporting investigators through the application process and implementation of their study 
2.5. Ensuring investigators adhere to the BOSU Investigator MOU regarding conduct and dissemination of study findings 
2.6. Implementation of the BOSU Bursary award scheme 
2.7. Supporting and advising BOSU Manager in his/her role 
2.8. On-going monitoring of the surveillance scheme including regular review of key metrics 
2.9. Promote diversity in all its forms, ensuring that decisions and outputs are inclusive and consider a range of perspectives, and that representation on the committee is appropriate to achieve this. 
 
3. Status of Committee 
3.1. The British Ophthalmological Surveillance Unit Subcommittee is not authorised to make decisions other than in accordance with these terms of reference. 
3.2. The British Ophthalmological Surveillance Unit is a Subcommittee reporting to the Scientific and Research Committee.  



4. Membership

4.1. The British Ophthalmological Surveillance Unit Subcommittee shall consist of a minimum of 12 members and a maximum of 20 members. All members typically serve a 3-year term, with a further 3 years subject to confirmation. Those members shall be:
4.2. Chair  
4.3. Up to 19 College members 
The membership of the subcommittee should provide a representative mix of geographic, sub-specialty and academic/hospital representation with a special emphasis upon epidemiological expertise. 
The Chair shall be responsible for chairing meetings, liaising effectively with The British Ophthalmological Surveillance Unit Committee manager, and ensuring it meets the key progress indicators outlined in the annual workplan. 
 
5. Meetings 
5.1. Meetings of the BOSU Subcommittee will occur 4 times annually with 3 virtual meetings and 1 in person meeting.  
5.2. Ad hoc meetings of selected members of the subcommittee to review study applications will take place meetings full Committee meetings.  
5.3. The majority of work is expected to be undertaken in-between meetings. 
5.4. Notices of meetings shall be given by email. 
5.5. Members missing 2 or more missed consecutive meetings and/or unable to contribute to the work of the subcommittee will be expected to step down from the Committee.  
5.6 The Chair is expected to chair every meeting but where this is not possible, another member will chair the meeting.  

6. Quorum 
All members are expected to attend meetings; however, the quorum is half the members plus one. 
 
7. Representation on College Committees 
7.1. The Chair shall also attend meetings of the Scientific and Research Committee. 



8. Reporting requirements 
8.1. The British Ophthalmological Surveillance Unit Subcommittee shall keep minutes of its meetings and a summary of these minutes along with an update of activities shall be sent to the standing committee to which BOSU reports 
8.2. The British Ophthalmological Surveillance Unit Subcommittee shall adhere to the key progress indicators outlined in its annual workplan including the reporting of risk through the completion of a risk register. 
8.3.  The British Ophthalmological Surveillance Unit Subcommittee shall report 3 times per year to the standing committee to which BOSU reports 
8.4. The standing committee to which BOSU reports may, from time to time at their discretion seek any further information in relation to the discharge of its functions. 
 
9. Confidentiality 
All discussions and materials related to the selection process for committee members are considered confidential and should not be disclosed outside of meetings or meeting related work.  

10. Conflicts of Interest 
All members must submit a declaration of interest. It is the responsibility of members to inform the Chair if a new conflict of interest arises. Members with a direct or perceived conflict of interest shall recuse themselves from the meeting.  

11. General 

11.1. All correspondence and other dealings with professional and other organisations shall be prepared by College staff and shall have the approval of the Chief Executive officer, Honorary Secretary or, in their absence, the Vice- President, whose committee(s) cover the matter in question. 
11.2. The operational management of the Committee/Sub-Committee/Working group, and any work arising from it, are the responsibility of College staff; the role of members is to advise and provide a wider perspective.  
11.3. No sponsorship shall be sought or accepted without the involvement and agreement of the Partnerships and Sponsorship Manager or the Chief Executive.  
11.4. No member may be paid or accept payment in cash or kind for work undertaken on behalf of the Committee/Sub-Committee/Working Group without the prior approval of the President, Vice President, Honorary Treasurer, Honorary Secretary, or Chief Executive officer.  
11.5. Expenses to attend meetings shall be met at the usual College rates. Expenses for any other meetings either in the College or outside will only be paid with the prior approval of the President, Vice President, Honorary Treasurer, Honorary Secretary, or Chief Executive officer. 
11.6. As a group set up within the College, and under the terms of its Charter, the Committee/Sub-Committee/Working Group may not support any objective that would make it a Trade Union, nor shall its objectives extend to the regulation of relations between workers and employers or organisations of workers and organisations of employers. 
 
12. Variation or Termination 
These terms of reference shall be reviewed every 2 years and shall remain in force until varied or revoked by the Board of Trustees. 
Date of publication: February 2025 
Review date: January 2027 
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